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JOB ANNOUNCEMENT
Graphics Designer/Web Assistant

The Center on Budget and Policy Priorities is seeking a Graphics Designer/Web Assistant to create and
enhance the print- and web-based graphics produced by the organization and assist in maintaining the
Center's web site. As part of the Center’s highly active and dynamic communications division, the
Graphics Designer/Web Assistant will work closely with a wide range of Center staff to help create visually-
compelling, charts, graphs, and images that clearly convey often-complex and data-rich concepts.

The Center is a leading nonprofit policy institute which conducts research and analysis on government
policies at both the federal and state levels on budget, tax, health care, social insurance, and poverty.

Candidates must have excellent command of Windows, Microsoft Office, FrontPage, and common
graphics software including PowerPoint, Adobe Photoshop, lllustrator, and InDesign. Familiarity with
video-editing and Flash, are desirable, but not required. Accuracy and attention to detail are essential,
as are good interpersonal skills, and the ability to multi-task, take initiative, meet deadlines, and work
extremely well in a team environment. Interest in public policy is a plus.

Compensation:
Salary commensurate with experience. The Center offers excellent benefits, including two health
insurance options, life and disability insurance, retirement, flexible spending accounts, and
generous vacation, sick leave, and holiday schedules.

Please send resume, cover letter, and design samples to:

Graphics Designer/Web Assistant Search
Center on Budget and Policy Priorities
820 First Street, NE, Suite 510
Washington, DC 20002

E-mail: price@cbpp.org

The Center is an equal opportunity employer, and, as such, takes affirmative action to insure that discrimination does not
occur against an employee or applicant on the basis of race, creed, color, age, sex, national origin, marital status, sexual
orientation, religious or political affiliation, disability, or any other classification considered discriminatory under applicable
law.



